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A panel aimed at demystifying advising, social justice, and 
social class at Brown University.





•  Peer advising program  
•  Match 1600 first-years with 350 peer advisors 







Academic Specialist à General Practitioner  



WHERE WE’VE COME FROM 



IMPACT ON CAMPUS 
“Mike is always available to talk to us, and over the course of the 

semester, has become more like a very close friend than an advisor. 
My advising peers and I can talk to him about anything and expect 
an honest answer. He is quick to help us with any problems we have, 
whether it is with school or just college life in general. He has even 
invited us to his home on multiple occasions and extended his 
hospitality to us. I feel that without having a Meiklejohn advisor like 
Mike, my freshman experience at Brown would not have been as 
great as it is now. Mike has really made my first three months at 
Brown amazing and he is too great to describe in words” 

– First-Year, 2016 



IMPACT ON CAMPUS 



•  Dispersing information 
•  Student community and self-

efficacy 
•  Learning how to ask for help  



WHERE WE’RE GOING 



!e "rst of what we hope will be an annual conference exploring 
issues of social justice in Providence, at Brown, and beyond 

 

Re!ecting on: 

March 15th-16th, 2014 
 



Why Converge? 
•   It is our belief that often at Brown, issues of social justice are made 

separate from issues of identity. 

•   Personal experiences of organizers... 



What was our conference’s mission/goals? 
Converge for Change is a conference that brings together Brown University students 

to engage with social justice issues in Providence. This conference will provide 
students with panel discussions, workshops, and breakout sessions to critically 

engage with personal, interpersonal, and institutional facets of oppression. Rather 
than tackling oppression through a singular vision or strategy, Converge for Change 
will cultivate a space, community, and culture that supports multiple approaches to 
organizing and activism. This conference will provide students with the resources, 

skills, and connections to support a collective movement towards humanity and 
justice. 

 
Goals: Build skills, Build connections, Share resources 



Planning Timeline 
• Fall 2012: initial ideas about having this type of conference  
• October 2013: We decided to make the conference an actuality in the spring 
• November/December: brought together a committee of  about 15-20 Brown 

students with a variety of experiences 
• December/January--broke up into committee planning buckets: 

fundraising, outreach/coalition building, publicity, logistics, workshops, 
speakers and more 
•  January/February/March-workshop, speaker, logistical details 

• March: THE CONFERENCE! 



!e Conference Schedule 
Saturday 
9:00-10:00AM Registration and Breakfast  

10:15-10:45AM Intro  

10:45-11:15AM Opening Address  

11:30-1:00PM Workshop 1: Reflexivity  

1:00-2:00PM Lunch (Breakout into identity groups) – 
List Lobby 

2:15-3:45PM Workshop 2: Tensions – See program 

4:00-5:30PM Panel (Role of Brown in Providence) – 
List 120 

5:45-6:45PM Community Dinner – Hillel Social Hall 
(80 Brown St.) 

7:00-8:30PM Theater of the Oppressed workshop- 
Hillel Social Hall (80 Brown St.) 

 

Sunday 
9:00-10:00AM Breakfast – List Lobby 
10:15-11:45AM   Workshop 3: Tools – See 
program 
12:00-1:00PM Lunch (Breakout into issue 
area groups) – List Lobby 
1:15-2:45PM Workshop 4: Alternative 
Models – See program 
3:00-4:30PM Open Space Dialogue – List 
4:45-5:00PM  - Ending Remarks – List 120 
 
 



Highlights from the Weekend 
-Speakers including Shanna Kurland from Direct Actions for Rights and Equality 

(DARE) Courtney Smith from Unite Here and DARE Pete Hocking, former staff 
at the Swearer Center, and more 

- ~20 workshops under the themes--re$exivity, tools, tensions,alternative models 
-Workshops including: “Life After Getting Called Out: True Allyship After 

Mishaps,” “Encountering Privilege on and Off the Hill,” “Dismantling the Ivory 
Tower: Humanizing Research,” “Indigeneity in Activism” 

- Community panel/dinner with folks from PRYSM, DARE, ONA, and the 
Providence Refugee Community 

- raised over $8,000 to hold a conference free of charge, providing food, materials, 
and honorariums 





Were our goals met? Successes/Challenges 

Successes/Pros: 
•  Community Dinner 
•  Set a precedent for this type of space 
•  Energy/Spirit of Conference 
•  Very productive discussion 

•  Importance leadership experience 
•  Increased exposure to social justice 

issues in many areas 

Challenges/Cons 
 

• Attendance--more people at workshops than 
anything else 
• Disjointed funding 
• Was just limited to Brown students this year 
• Length of conference--burn out 
• Where do we go now? How to translate into 

action? 
• Disjointed planning process at times 
• Planning learning experience--collective 

leadership 
 
 



Major Takeaways 
• Knowledge of barriers to organizing on and off campus 
• Imperativeness of including community members conversations  
• Navigation of the gap between Brown students and Providence 
• Questions of identity-based organizing, allyship, and coalition building 
• The role of institutions on campus facilitating dialogue and action 



Where Do We Go From Here?  
What could this space be? 
• What would it mean to do a condensed time schedule of the 

conference to allow for more people to come to more of it? 
• Potential for opening it up to people not on Brown’s campus 
• More institutional dialogue 
• Discussion that translates into action 



Enriched Perspectives: How Brown 
Undergraduates Navigate Campus Culture 

Based on Their Social Class  
 

Gwendolyn Rogers 
Senior Honors Thesis 

Department of Sociology 



Introduction: Why this 
topic? 

•  “We are the hands-down, universally-recognized, and widely 
envied Ivy League champions of fun!” –Brown University 
President Christina Hull Paxson, Mar 2014 

•  “No one in my neighborhood knows what Brown is, or what an 
Ivy is, and no one wants to go to college outside of [New York] 
City.” –Brown University Undergraduate Student, Feb 2014 

•  “Brown’s Liberal Learning Goals encourage students to seek 
experiences inside and outside the classroom that will 
challenge their assumptions and allow them to develop more 
open and inclusive views of the world and their place in it.” –
Exploring Diversity at Brown (Official School Website)  



Methods 

•  Qualitative data; semi-structured interviews 

•  Comparative study with two simplified class groupings: 
upper- and lower-class (informed by factors such as self-
identification, financial aid status, parental occupation, 
and home neighborhood) 

•  Only domestic students interviewed 

•  9 upper-class; 8 lower-class from snowball sampling 
(aiming for range, not representativeness) 

•  Focus on the lived experience of social class 

•  Campus context especially primed for race/class 
consciousness 

 



Class (In)visibility at 
Brown 

•  “Hipster prep” style blurring certain physical manifestations 

•  Class as “othering:” Thayer Street as a case study 

•  Class in conversations 



Brown Student Identity 
Intersecting with Other Identities 

•  The complexity of Brown pride 

•  “Seeing home” off campus 

Brown 
Influence 

Home 
Influence 

“I have taken RIPTA since I was little so I feel 
very comfortable, I just sit down and everybody 
looks like me so it’s nothing bad but at the same 
time if I take the 42 [bus] back to campus and 
they see that I get off at Starbucks, then a lot 
of people are like “she goes to Brown” or 
something like that… “ 



Finding Networks and 
Creating Spaces 

•  Feelings of discouragement in mainstream Brown 

•  Understanding the system; accepting the system 

•  Needing advisors who “get it” 

•  Networking and (in)authentic connections 

•  Finding safe spaces and embracing group identity  

Selected Question from 
2014 “Brown Senior 
Survey” 



Complicated Mobility 

•  Stress and expectation 

•  The downsides of “upward” mobility 



Conclusions/Looking 
Forward 

•  Validate all class experiences to end the 
prioritization of elitism over true inclusivity 

•  Change language and assumptions 

•  Campus spaces dedicated to this issue 

•  Stop ignoring class differences, which serves 
to actively construct disadvantage/alienation 
for lower-class students 
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Thanks!	

	


Questions?	



